
Attributes of Good Assessments ([footnoteRef:1]Bresciani, 2007)  [1:  Adapted from Bresciani, M. (2007). Frameworks for Assessing Learning and Development Outcomes.  Journal of College Student Development, 48(5), 616-618.] 


Good assessments are:

1. Meaningful:  First and foremost, they’re useful to the department because they help faculty better understand the extent to which their students are achieving the learning outcomes deemed most important.

2. Manageable:  Departments should avoid making their assessments too large or complex. The best assessments are those that are barely noticeable until it’s time to consider the results. The best assessments also take into consideration the varying resources of the department, the structure of the curriculum, the department’s level of comfort or expertise with assessment, and faculty’s available time for this work.

3. Flexible:  The best assessments allow for change and adaptability. They account for departmental culture and the learning curves of faculty involved with implementation.

4. Trustworthy:  characterized as realistic, objective, honest, and ethical. 

5. Accountable:  Good assessment should inform decisions for continuous improvement of the curriculum or provide evidence that what you believe is being accomplished/learned is (or is not) being accomplished/learned.

6. Influential:  helps foster a broader culture of accountability, continuous learning, and improvement across campus.








